
Did any of my org. employees 

perform a sleepover in the last 6 

years, or do they now?

This does not apply to your organisation
No

Does my org. receive Government 

VOTE funding for services 

provided?

Yes

No

Yes

This does not apply to your organisation

Is my organisation a Health & 

Disability Sector provider funded 

by Vote Health

(inc. DHBs) ?

Sleepover Wages Act may apply

=> CONTACT YOUR FUNDER

YOUR ORG. IS ELIGIBLE TO APPLY 

TO JOIN THE ACT

  

Does your organisation wish 

to be covered by the Act ?

Yes

No

All potential future claims for back wages 

extinguished but you will be required to:

=> PAY 100% MW FROM 1 JULY 2011

=> PAY FULL BACK WAGES ENTITLEMENT 

TO VALID CLAIMS AS SET OUT IN THE ACT

=> NO CROWN FUNDING TOWARDS 

SLEEPOVER SETTLEMENT

Register your intention to join using Form letter 

template
Access settlement agreement template 

Negotiate your organisation’s settlement with 

Unions/employees

Provide to MoH:

1. Calculations for your org. back wages owed to employees for any valid claims 

using back wages template

2. Information required by The Crown to calculate additional Crown funding 

between 1 July 2011 and 30 June 2013

3. Signed authorisation from your org. CEO or CFO for all information provided

Both parties ratify the settlement agreement

Provide MoH and/or DHB with proposed 

settlement agreement signed by employees/ 

union and your organisation

Does the settlement 

agreement comply with The 

Act and the Ministry 

requirements ?

No

Does the 

information meet 

the Ministry requirements 

and/or does the Ministry 

accept these 

information?

No

The Crown signs the settlement agreement

Yes

Yes

The Minister recommends an Order in Council

CABINET APPROVES ORDER IN COUNCIL

=> The Act is extended to cover your organisation

=> Your organisation’s settlement agreement becomes 

unconditional on the date the Order in Council commences.

2. Negotiate a Settlement Agreement and join the Act

Do you have any 

employees with valid 

claims ?

1July2011

Back wages Staged progression to minimum wage

Yes

17 October 2011

Back wages 

as per formula 

in Act 

30June2012

50% of the Minimum Wage

24Dec2012

75% of the Minimum Wage
At least 75% of the 

Minimum Wage

1July2013

All employers required to 

pay 100% of MW 
3a. WHAT is my organisation required to pay its employees ?

Apply Phase-in from 1 July 2011  as set out in the Act

3b. WHAT will The Crown fund ?

1July2005

50% of the cost of sleepovers 

(RMW + 16%)
75% of the cost of sleepovers (RMW + 16%)

Based on Idea Services settlement.

Your organisation may negotiate limited variations for the 

staged progression to the Minimum Wage.

100% of the cost of sleepovers 

(RMW + 16%)

Pay back wages applying formula in Act (to claimants)

· Can vary nb of hours per sleepover

· Reflect business practices

Pay 50% of back wages for any valid claim for a sleepover 

between 1 June 2004 and 30 June 2011 (based on the back 

wages formula set out in the Act

NO VALID CLAIMS

VALID CLAIMS

Sleepover Settlement Process for Providers:

1. DOES the Sleepover Settlement apply to my organisation?

2. NEGOTIATING the Settlement Agreement between your      

organisation & The Crown

3. PAYMENT processes:

3a. WHAT is my organisation required to pay its employees ?

3b. WHAT will The Crown fund ?

Need further help? Please visit www.moh.govt.nz

1. DOES the Sleepover Wages (Settlement) Act 2011 apply to 

my organisation?

3. Payment Processes

No

No

Yes

Parties to settlement confirm they are satisfied 

with the draft Order in Council

Pay back wages 

formula to all qualifying 

employees 

AND

MOH determines funding 

models & drafts PSTCs

Provider reviews and agrees 

with terms

Yes

Contract variation process

Collective employment 

agreement variations

Employees must be paid within two months of the 

date the settlement agreement becomes unconditional

1
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4
ORDER IN COUNCIL process begins

Yes

 


